€y WILDCAT £20 


Monthly Newsletter of the IWW 


SUPPORT UNIVERSITY 


Gs 
< 
y» 


WORKERS STRIKE! 


Education workers with the University and 
College Union (UCU) are preparing for an- 
other battle around pensions, casualisa- 
tion, pay, and discrimination. 


This is the third time workers have mobil- 
ised on these issues with the first time 
being in November 2019 and the second in 
February 2020. 


This battle will open with 58 universities 
taking strike action for three days from De- 
cember 1 to December 3, 2021, with fur- 
ther action short of strikes until May 2022. 


The UCU will follow that up with a re-ballot. 
The issues Universities have refused to re- 
verse an over 35% cut to guaranteed pen- 
sions; staff pay has fallen by 20% in real 
terms and one third of academic workers 
are on insecure contracts. 


The gender pay gap sits at 15% and there 
is massive underrepresentation of women 
and Black staff. Workers are increasingly 
overworked with the average worker put- 
ting in more than two days unpaid work 
each week. 


Over half of education workers in higher 
education show probable signs of depres- 
sion. 


The way forward 


The current structure of trade unions 
leaves them tied up with legal red tape. 
While present, student solidarity remains 
fleeting and appears only in times of open 
conflict. 


Additionally, many workplaces have sever- 
al unions that rarely act in concert with one 
another. 


To fix this, we need to institutionalise work- 
er-student solidarity by building workplace 
councils and committees that listen, repre- 
sent and coordinate all workers in the 
higher education industry. 


This is precisely what the IWW is doing. 
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We also encourage our members in higher 
education to work with traditional trade 
unions to expand the scope of their work, 
build bridges with other unions and help 
mobilise non-unionised staff. 


In terms of concrete steps to take in sup- 
port of current strike action, we implore all 
our members to: 


1. Never cross the picket line if your work- 
place is on strike! 


2. Work with your branches, education liai- 
sons and other fellow workers to organise 
support visits to picket lines and care pack- 
ages 


3. Print and distribute materials in your uni- 
versity even if it’s not on strike. 


For support or advice, feel free to reach 
out to education@iww.org.uk 


IWW IU Education Workers 


For a more indepth look at the UCU Strike, 
please check our main IWW website 
here: www.iww.org.uk 


An Injury To One Is An Injury To All! 


#COP26: MARCH 
OF THE BLOCS 
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Bog fliuch, dreich, pissing it down. Whatev- 
er word or phrase you want to use to de- 
scribe it, the weather that welcomed the at- 
tendees of the COP26 Global Day of 
Action for Climate Justice in Glasgow on 
Saturday 6th November 2021 was ex- 
treme, even by Scottish standards. 


It seemed like the weather too was furious 
about climate injustice. Lashing rain bat- 
tered the city’s tenements, icy winds 
mauled umbrellas; the feral pigeons stayed 
in their nests. Regardless, people came 
onto the streets, in probably the biggest 
march to grace Glasgow in decades, with 
estimates of some 150,000 attendees. 


Organised by the COP26 coalition, the 
demonstration formed part of the Global 
Day of Action for Climate Justice taking 
place around the world, demanding mean- 
ingful action on climate injustice. It was a 
powerful statement that people all over the 
world see through the climate inaction of 
politicians and governments and that 
they’re organising to oppose it. 


With a clear recognition that class struggle 
and environmental issues have deep links 
to one another, and that, as our union’s 
Preamble puts it we have a commitment to 
‘live in harmony with the Earth’, Clydeside 
IWW branch proudly joined the march. 


Highlighting the fact that collective action 
and solidarity, both on a local and interna- 
tional level, are absolutely crucial to com- 


bating the climate crisis, the march was or- 
ganised into a range of blocs: Indigenous 
Bloc, Anti-Racist / Migrant Justice Bloc, 
Youth Bloc, Trade Unions Bloc, Communi- 
ties Bloc, Extinction Rebellion Bloc, Faith 
and Belief Bloc, Independence Bloc, Cli- 


mate Justice Bloc, Health Bloc, Farmers 


and Land Workers Bloc, Biodiversity & 
Nature Bloc, Housing Bloc, Cycling Bloc, 
Sustainable Transport Bloc; the blocs just 
kept coming. 


Clydeside IWW joined the Trade Union 
Bloc. Gathering at the main bridge across 
the swollen River Kelvin in Kelvingrove 
Park before we joined the main demonstra- 
tion, we were impressed by the diversity of 
groups attending and by the sheer number 
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of people rammed into the vast space. 


It took us a while to warm up, both physi- 
cally and figuratively. Before long a mega- 
phone was whipped out and the songs 
began, much to the amusement and be- 
musement of other less vocal groups. 


We were rusty, wet and cold; our voices 
were raw but we sang anyway and many 
joined in. They don’t call the IWW the 
‘singing union’ for nothing. 


For the most part, the march passed off 
peacefully, although when we got to the 
city centre a bloc from the Young Commu- 
nist League were kettled by walls of police, 
holding up the march for over an hour. 


A stand-off between the police and other 
groups then ensued, with Clydeside IWW 
joining tenants unions, trade unions and 
even an anarchist black bloc in calling for 
their release: class solidarity in a crisis is 
unconditional, regardless of your political 
persuasion. 


The march slowly snaked on to George 
Square where it joined a feeder march 
from the south of the city, then on to the 
wide expanse of Glasgow Green for 
speeches. 


As our first public, face-to-face meetup 
since the pandemic restrictions began to 
loosen, it was great to see fellow workers 
old and new out rabble-rousing again; it felt 
genuinely heart-warming, made all the 
more special by being out on the streets 
with so many people, united in solidarity 
and determined to bring a new world from 
the ashes of the old. 


Clydeside IWW 


Hospitality Networks 


: Bristol & South West 
HOSPITALITY WORKERS 


North Devon IWW on Social Media: Hospitality Workers Unionise! 


| work in a busy bar in the centre of Bristol. 
Trying to organise the workplace has been 
difficult and frustrating; when people are 
disgruntled, rather than trying to improve 
conditions, their solution is often to just find 
another job. 


Although hospitality is a varied industry, it 
typically involves low pay, disrespectful 
managers and customers, minimal breaks, 
irregular and unsociable hours and work 
that ranges from mind-numbingly boring to 
intense and physically demanding. Finding 
another job where conditions and pay are 
fundamentally the same seems almost 
pointless. 


I’ve tried to persuade my co-workers that 
we can challenge these conditions and | 
think I’ve gotten through to some, but there 
is still that urge to leave. Many see no 
reason to fight when they don’t plan on 
staying in the job for long. 


In discussions within the Bristol Branch 
and North Devon Group, about a 
South-West hospitality campaign, mem- 
bers have raised the idea of a ‘network’ in- 
dustrial union. 


Ultimately we want workplace committees 
to form but initially our primary focus will be 
on forming a local organising committee 
within Bristol Branch. This will support 
workers in different workplaces often with 
small workforces, produce materials such 
as leaflets, work to recruit in the sector and 
Campaign around industry issues together. 


With this model we hope to work around 
the challenges of high turnover and casual- 
ness that hinder hospitality organising. We 
aim to form a structure that can be main- 
tained and establish the union longterm in 
a workforce that regularly moves from 
workplace to workplace. 

By Bristol Hospitality Worker 


BULLDOZE. \7 Prisoners Organise! 


ale PRISON ABOLITION 


Bulldozer is produced by members of the Industrial 


Workers of the World’s (IWW) Incarcerated Workers 
| Organising Committee (IWOC) Ireland with a contri- 
bution from Prisoner Solidarity Network. 


Bulldozer is free to prisoners or with a donation to 


fellow workers to help continue this important project 
at this time. 


You can write to: 


Bulldozer 
clo IWOC Ireland 
P.O. Box 346, 


Derry, BT48 4FZ, North Ireland. 


SOLIDARITY WITH 
MIGRANT WORKERS 


Members of the Industrial Workers of the 
World (IWW) in Belfast and Derry partici- 
pated in a show of solidarity with migrant 
workers following the deaths of 27 immi- 
grants in the English Channel last week. 


At one event in Derry, a solidarity action 
was held along the city’s waterfront in the 
shadow of a number of famine statues. 
This location was a point of departure for 
thousands of locals fleeing the terror of 
famine that devastated countless commu- 
nities. 


Following the event, an IWW spokesper- 
son said, "For a revolutionary union such 


. as the IWW, we are clear that the class 


struggle doesn't start and finish at the fac- 
tory floor. The struggle for working class 
liberation is fought in the workplace, on 
our streets and in our home every day of 
the week. 


"As a union we have a long history and 
legacy that is intertwined with the horrors 
of emigration. It is vital that we stand with 
all migrant workers by challenging the big- 
otry, xenophobia and racism they face and 
say no more; be that along the borders of 
Poland, on the beaches of France, in de- 
tention centres or in the workplace." 


Each of the solidarity actions had a 
number of speakers, including activists, 
poets and singers. Representations from 
unions and charities across the North 
were present. 


The IWW spokesperson continued : "Pro- 
test actions such as these which are now 
happening throughout the country need to 
happen, in an effort to highlight and allow 
opportunity to listen to what migrant work- 
ers and their families are forced to endure. 


"It is important that we put an end to the 
silence in the face of what people are wit- 
nessing on their television screens or 
newspapers. It is unacceptable to remain 
silent when fortress Europe is forcing mi- 
grant workers to suffocate, freeze or 
drown in an effort to try and achieve a 
better life for themselves or their families. 


"At this event and others like it, our mes- 
sage must be clear, no human is illegal. 
We demand an immediate end to fortress 
Europe and its racist policies and practic- 
es. An injury to one, is an injury to all." 


Solidarity to the migrant community and 
the friends and families of the 27. 


IWW Ireland Branch 


Pushing Forward: 


Next Steps In 


Establishing 


A Sheffield Branch 


Earlier this year, Fellow Workers (FWs) 
from Sheffield took the initiative to 
revive the Sheffield Branch, which has 
been operating on an ‘on and off’ basis 
for quite a while. Reviving a branch 
takes time and energy; it’s rarely a 
straightforward process. We are still op- 
erating in an acting capacity. 


Following mobilisation within the branch 
and an internal call to existing members, 
six FWs from the Sheffield branch met on 
Saturday 13 November to discuss next 
steps; several others sent their support 
and apologies. 


We discussed issues facing the branch 
and the necessity to establish a committee 
to revive and organise the branch; 


We tested the water in relation to how will- 
ing the attending members were to stand 
as officers in elections for such a commit- 
tee. Spirits were high and people were en- 
thusiastic about moving forward. 


We’re meeting again in January 2022; an 
exact date, time and location will be shared 
with Sheffield members soon. 

We encourage more existing FWs and 
acting officers to join the meeting as we 
explore options and create a timeframe for 
elections and for further organising the 
branch. 


The IWW is a grassroots union run by its 
members, so everyone’s input matters; we 
only have each other to keep our union 
branches going. 
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Sheffield IWW Logo: 
Let’s Unionise The Fight! 


Keep an eye on the branch's platforms and 
emails to stay in the loop and contact us at 
sheffield@iww.org.uk if you wish to get in- 
volved. 


Georgios 
Sheffield Branch member 


HISTORIC SEXUAL HEALTH VICTORY 
FOR PRISONERS IN IRELAND 


As part of a historic legal challenge, prison- 
ers in the North of Ireland prison system 
are now allowed for the first time ever, 
access to free sexual health products. 


In a recent landmark ruling was initially 
brought by a prisoner, directly challenged 
the continuing failure by the Northern Ire- 
land Prison Service to grant "effective 
access to preventative measures to pre- 
vent sexually transmitted infections”. 


Such a historic victory was quite rightly 
viewed by many, as an important develop- 
ment for prisoners sexual health and in 
welcoming the decision. 


A member of the legal team who took the 
challenge stated afterwards; “the decision 
of the prison service to now implement a 
policy where prisoners can now access 
sexual protection items to have safe sex in 
prison. This is a monumental change in 
prison rules which places prisoners’ health 
at the forefront of prison policy”. 


The prisoner involved was given anonymity 
prior to the legal challenge, had demanded 
action earlier in the year as a refusal by 
prison system to allow sexual health items 
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into prison was ‘in breach of the human 


rights act and the European Convention on 


Human Rights’. 


Since the land-mark victory, items now 
listed as free to prisoners include; con- 
doms, dental dams and water-based lubri- 
cants. 


Over the past year, Incarcerated Workers 
Organising Committee (IWOC) have as- 


sisted a number prisoners to begin to orga- 


nise on the inside throughout Ireland. To 


assist prisoners to network more effectively 
in a collective manner as part of the Indus- 


trial Workers of the World union. 


The momentum for prisoners to organise 


on the inside, to defend their rights, was 
strengthened after the first ever ‘national 
prison strike’ in North America several 
years ago now. 


An act that was seen as a wake-up call for 
prisoners at the value of their own strength 
when organised. For many on the inside, 
that scene of unionised solidarity has been 
a source of self-empowerment and inspira- 
tion for many prisoners held in jails across 
the world. 


A spokesperson for IWOC said that, “We 
welcome the news that prisoners sexual 
health issues are finally being acknowl- 
edged within the prison system across the 
North. This is indeed a historic victory and 
a huge departure from what has gone 
before in terms of health care within the 
prison system. It is a fantastic achievement 
for everyone involved. 


“Speaking to prisoners and receiving direct 
accounts over the last number of weeks, 
i's a welcome change in health care how- 
ever, there are still a number of obstacles 
to overcome in relation to it. Without doubt 
it is a successful victory and one that we 
hope many will greatly benefit from.” 
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